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Announcements
June’s Dinner We're trying a new restaurant in June!
Brick
City
Bar
and
Grille
(www.brickcitybarandgrille.com) has an excellent
menu with a friendly budget in mind. They offer your
traditional Sports Bar fun foods and for the real eaters,
a mouth watering treat you can only find at Brick City.
Priced $8 to $14. Please RSVP by Friday, Jun 8 if
you plan to attend at info@transcentralpa.org. Seating is limited.
June’s Meeting is Saturday, June 9 at 8:30 pm.
Doors will open at approximately 8:00 pm for those
needing to change.
After Hours is at Stock’s on 2nd Stock's
(www.stocksonsecond.com). Stock’s offers the opportunity to mingle and socialize in a friendly atmosphere
as well as an opportunity to dance to some great music. So for great conversation, friendship and more,
please join us at Stock’s on 2nd. There is no cover
charge!
Belated Happy Birthdays! Sorry that we are a little
behind on this...

2012 Keystone Executive Staff

February Belated Birthdays are Jenny Je., Felicia Ba.,
Scott Fi., Donna Ro., & Randy Ei.

Your Input is Needed!

March Belated Birthdays are Randi Wa. & Courtney
Ra.

TransCentralPA and Central Voice are collaborating on a
Survey of LGBT Individuals in the south central Pennsylvania region. The survey is not a survey of only TransCentralPA members and friends and Central Voice readers but a GENERAL survey of the region’s LGBT market. Participation is anonymous and when you choose to
fill out the survey you go directly to the survey itself.
Central Voice is provided a copy of the results as
“aggregate” data meaning all responses are combined to
protect your confidentiality. No one will know who fills
out the survey. RESULTS will be shared by Central
Voice with TransCentralPA. Help us make LGBT history in the region and complete the survey!

April Belated Birthdays are Kristy Sn., Janine La.,
Staci Ha., Jessie Go., Jesse Bo., & Donna Be.
May Belated Birthdays are Brenda Ro., Tina La.,
Alexis Bl., Rikki Al., Aimee Se., & Beth St.
June Birthdays are NOT belated! So please say
Happy Birthday to Marti Ga., Gina Ja., Suzane Ol.,
Ronee Mi., Ashley Ho., Elsa La., Leah Ba., Brooke
Gr., and Monique St.
2012 Membership dues are a one-time annual fee of
$25. Dues are used to pay for meeting space, program literature, our website and our affiliation with and
support of community groups and activities such as
Common Roads, the Community Center, Central
Pennsylvania Pride, etc. Please continue to support
our organization and efforts by joining or renewing
your membership—we are making a difference!
See ’Announcements’ on page 3...

www.LGBTsurvey.com
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Thank goodness for waterproof mascara and eyeliner. If you’re an outdoorsy, drip-dry kind of gal like me
they are simply the only kind to From the
use….but, sitting here wiping away
President
the tears of profound joy and relief
that I am feeling now- because of
something I just read- I recommend
Jeanine Ruhsam
them to everyone (who wears the two,
that is). Yes, I am having a very
runny-eyed response to a photo blog titled “Being Katie- Images from a monumental weekend” http://www.tulsaworld.com/blogs/post.aspx?
Being_Katie__images_from_a_monumental_weekend/4-15524, which was
part of a special series in the Tulsa World about a teenage girl named Katie…
who just happens to be the first openly transgender teen to graduate from
high school in Oklahoma. Waves- nearing floods- of emotions and memories
swept over me, and still are, as I look at Katie’s photos and reflect on my
years as a teen.
I didn’t go to my high school graduation. I didn’t go to my high school prom. I
didn’t go to any high school dances. I didn’t play in any high school sports or
activities whatsoever. I clearly knew I didn’t fit in, in that single high school
that served all of Fauquier County, Virginia, only 40 miles from Washington
DC. I knew I was different, and I knew that I wanted to survive and find myself- whatever I was- and I fiercely broke and ran from any challenge to me.
Of course I was bullied, and no, there weren’t any safe spaces for “different”
kids then. I was a slender, pretty male born teen who wanted to dance ballet
in the worst way. I hung with the girls…and I was ridiculed by the other boys
because I didn’t want to get in their panties like them…no, I wanted to be like
my girlfriends. But I knew not to let that secret out, because…well, I was the
only freak I knew like me.
So I’ve been crying from happiness for Katie, from sorrow for my own lost
teenage years and with hope for all the other Katie’s to come that are finding
themselves with the love and support of their parents, their teachers and their
peers. I serve with TransCentralPA because this organization and others like
it in places like Tulsa, Oklahoma make a difference, not only in directly supporting transgender people of all ages, their parents and friends, but also in
helping the larger community know who we are…and with knowledge and
understanding come acceptance and caring. And so, it just dawned on me
how I can take my dedicated service another step: I will attend my 40th high
school class reunion this fall. I’ll be the really tall girl there.

Jeanine Ruhsam
Watch: HHS Webinar on Transgender Health
As part of Healthy People 2020, the 10-year national agenda for improving
the health of all Americans, the U.S. Department of Health and Human Services (HHS) launched a "Spotlight" webinar focused on transgender
health. Contributors to the webinar included government officials, physicians,
and scholars dedicated to the improvement of LGBT health. This week, the
educational resource was archived online and is now available to the public
for viewing.
Eliminating health disparities experienced by the LGBT community is vital for
individuals to live long and healthy lives. HHS has also worked to incorporate
data collection on LGBT populations in national health surveys and launched
a website to help domestic partners find health insurance that is right for
them.
Watch the full HHS webinar: "A Spotlight on
LGBT Health: Transgender Health Issues"

Calendar of Events
Bold text are TransCentralPA sponsored

May The Curve—LGBTQA Youth
31 York, PA
May Trans-Health Conference
31 Philadelphia, PA
Jun
1

Common Roads—LGBTQA Youth
Harrisburg, PA

Jun
2

Laptop Lounge
King of Prussia, PA

Jun
2

TGEA Meeting
Arlington, VA

Jun
7

Transexual Education Group
Harrisburg, PA

Jun
8

Common Roads—LGBTQA Youth
Harrisburg, PA

Jun TransCentralPA Meeting
9
Dinner @ Brick City Bar & Grill
Meeting @ MCC of the Spirit
After Hours @ Stock’s
Jun
14

The Curve—LGBTQA Youth
York, PA

Jun
15

Common Roads—LGBTQA Youth
Harrisburg, PA

Jun
16

Laptop Lounge
King of Prussia, PA

Jun
22

Common Roads—LGBTQA Youth
Harrisburg, PA

Jun
23

ROSE Meeting
York, PA

Jun
28

The Curve—LGBTQA Youth
York, PA

Jun
29

Common Roads—LGBTQA Youth
Harrisburg, PA

Jul
5

Transexual Education Group
Harrisburg, PA

Jul
14

TransCentralPA Meeting
Dinner @ ???
Meeting @ MCC of the Spirit
After Hours @ Stock’s

Jul
28

Central PA Pride Festival
Harrisburg, PA

Visit www.TransCentralPA.org for
details & more event info!

Page 3

Trans-Headliners
Below are several news stories, blogs, opinions and resources for your reading pleasure. Opinions & views in these links cannot be assumed to be of TransCentralPA, nor
the Officers or Members of TransCentralPA. Our goal is to simply provide you with
information & thought-provoking viewpoints. If you would like to submit a story, please
email us at info@TransCentral.org
S/He

New Community Center

Transgender Breakthrough

The Center is ON THE MOVE! On
June 1, they began operating out of
their new home at 1306 N Third Street
in Midtown Harrisburg, next to the
Midtown Scholar Bookstore.

Transgender Coming Out
Led by the child who simply knew
PA legislature gets first-ever LGBT caucus
EEOC makes landmark transgender ruling
Miss Universe pageant will allow transgender women
Transgender defendant gets 3 years in fatal bar fight
Man, dressed as a woman, chains self to car
Manning's sexual orientation is raised at hearing
AP Exclusive: Obama's transgender ex-nanny outcast
Penn expands health coverage for trans employees
Identical Twin Boys: Transgender Brother and Sister
Pitt bathroom policy surprises, outrages transgender faculty, students
Equality Forum: Transgender Panel Members ‘Still Have To Do These 101s’
Transgendered Canadians angry over new travel ID rule
Virginia school district considers cross-dressing ban for students
Transgender people fight for civil rights, public understanding
The Transgender Revolution, From Albert Nobbs to ‘Work It’
In NYPD Custody, Trans People Get Chained to Fences and Poles
Appeals Court Panel Rules for Georgia Transwoman in Job Discrimination
Finding their gender identities - Three 'trans' people tell their stories
IRS Allows Sex Change Surgery To Be Tax Deductible For Transgender Taxpayers
Girl Scouts' Inclusion Of Bobby Montoya, 7-Year-Old Transgender Child, Prompts
Troops To Disband

Center Gains
Part-time Assistant

St. Petersburg Bar Denies ‘Ladies Night’ Drink Specials To Transgender Woman
What Does Transgender Mean? One Semi-Conservative Dad's Perspective
Gay Rights Report Card
Janet Jackson To Produce Documentary About The International Transgender Community

’Announcements’ (continued)...

Thank you! Thanks to all of you for
making the 2012 Keystone Conference another great success! We had
approximately 425 attendees from
across the country.
Save the Date! The 2013 Keystone
Conference will be held March 13-16
at the Sheraton Harrisburg-Hershey
Hotel. Although conference registration will not open until December, the
hotel is now taking room reservations.
Please visit the Keystone website

(www.Keystone-Conference.org) for
more information and a link to the
Sheraton’s website.
Red Roof Inn Discount. We have
negotiated a rate of $42.99/night for
2010 for both TransCentralPA members and guests. To take advantage
of this special offer, call the hotel directly at (717) 939-1331 and use the
rate code “TCPA”. They also are offering a special price for their BusiSee ’Part III’ on page 8...

Mira Johnson has joined The Center's
staff as part-time Administrative Assistant. Mira holds a Master of Arts
degree in Folklore from the University
of Oregon, where she also obtained
her nonprofit management certificate.
Mira is a native of Middletown, PA.
We are looking forward to working
with Mira to advance the work of The
Center! Shoot her a welcome email at
mjohnson@centralpalgbtcenter.org.
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EEOC Ruling Provides
Guidance on Applying
Title VII's Discrimination
Prohibition to Transgender
Employees
(This is informational only. See the end of the
article for additional disclaimer information. Visit
the DuaneMorris website for more info.)

Employers can anticipate that this
ruling in Macy will greatly shape the
EEOC's future enforcement and litigation activities around gender identity
discrimination.
On April 20, 2012, the Equal Employment Opportunity Commission
(EEOC) in Macy v. Holder ruled that a
"complaint of discrimination based on
gender identity, change of sex, and/or
transgender status is cognizable under Title VII." This landmark ruling
marks the first time that the EEOC
has provided any guidance on the
extent to which Title VII's sex discrimination prohibition applies to transgender employees.
Macy's Complaint and Appeal to
EEOC
In December 2010, complainant Mia
Macy, a transgender woman, applied
for a position as a contract ballistics
technician at the Bureau of Alcohol,
Tobacco, Firearms and Explosives
(the "Bureau"). When Macy spoke to
the Bureau's director about the position, she presented her gender as
male.
The Bureau's director tentatively offered her the position, pending satisfactory background check results, and
instructed her to contact the outside
contractor responsible for filling the
position to inquire about the status of
her background check.
Shortly thereafter, Macy advised the
outside contractor that she was transitioning her gender expression to female, and as a result, the contractor
informed the Bureau of Macy's intended change in name and gender
classification. Several days later,
Macy received an email from the contractor stating that the position at the
Bureau was no longer available due
to budgetary issues.
Macy filed a formal discrimination
complaint with the Bureau in which
she alleged discriminatory failure to
hire based on sex, gender identity and
sex stereotyping. The Bureau reclassified her discrimination claim into two
separate claims, one "based on sex
(female) under Title VII" and the other
based on "gender identity stereotyping."

The Bureau concluded that Macy's
gender identity stereotyping claim
could not be investigated as a Title
VII claim because it was outside the
scope of Title VII's sex discrimination
prohibition. Macy appealed this determination, asking the EEOC to rule
that the Bureau is required to investigate her gender identity discrimination claim as a Title VII action. This
case required the EEOC to reconsider its definition of "sex" for Title VII
purposes.
"Sex" Discrimination Redefined
Over the past few decades, what
constitutes sex discrimination has
been redefined by federal courts,
particularly as it pertains to transgender individuals. In 1984, according to the U.S. Court of Appeals for
the Seventh Circuit, the term "sex" in
Title VII meant "biological sex" only.
Thus, in Ulane v. Eastern Airlines,
Inc., a transgender woman fired for
dressing in feminine clothing could
not state a claim for sex discrimination because her biological sex was
"male," and she had not alleged discrimination based on her status as a
"biological male." Prior to 1989, several other courts adopted this reasoning in cases involving transgender employers.
Five years later, however, the way in
which the federal courts interpreted
Title VII's sex discrimination prohibition changed significantly when the
U.S. Supreme Court decided Price
Waterhouse v. Hopkins. There, the
Court held that discrimination based
on "gender non-conformity" is discrimination based on sex in violation
of Title VII.
Hopkins, a non-transgender woman,
filed a Title VII sex discrimination
claim after she was denied partnership at the accounting firm where
she worked. When Hopkins discussed her candidacy with the head
partner, he advised her "to walk
more femininely, talk more femininely, dress more femininely, have
her hair styled, and wear jewelry."
The Court held that her employer
had violated Title VII's sex discrimination prohibition, stating that "we
are beyond the day when an employer could evaluate employees by
assuming or insisting that they
matched the stereotype associated
with their group, for '[i]n forbidding
employers to discriminate against
individuals because of their sex,
Congress intended to strike at the
entire spectrum of disparate treatment of men and women resulting
from sex stereotypes.'"
Following Price Waterhouse, many
transgender litigants successfully
used this "sex stereotyping theory" to
pursue employment discrimination
claims under Title VII. For example,

in Smith v. City of Salem, a transgender woman contended that her
employer discriminated against her
because she was a "biological male"
who failed to conform to her employer's sex stereotypes associated
with males.
The U.S. Court of Appeals for the
Sixth Circuit agreed, stating that "sex
stereotyping based on a person's
gender non-conforming behavior is
impermissible discrimination, irrespective of the cause of that behavior; a
label, such as 'transsexual,' is not fatal to a sex discrimination claim where
the victim has suffered discrimination
because of his or her gender nonconformity."
Several district courts have also held
that Title VII's sex discrimination provision prohibits discrimination against
transgender employees. Most notably,
in 2008, the U.S. Court of Appeals for
the District of Columbia, in Schroer v.
Billington, held that whether a transgender employee relies on a "sex
stereotyping" theory or a "sex discrimination per se" theory, the employee states a cognizable claim under Title VII.
The Schroer court compared a
change of sex to a change of religion,
noting that "[d]iscrimination 'because
of religion' easily encompasses discrimination because of a change of
religion." The court stated:
"Imagine that an employee is fired
because she converts from Christianity to Judaism. Imagine too that her
employer testifies that he harbors no
bias toward either Christians or Jews
but only to 'converts.' . . . No court
would take seriously the notion that
‘converts’ are not covered by the statute."
Most recently, in 2011, the U.S. Court
of Appeals for the Eleventh Circuit in
Glenn v. Brumby held that a transgender woman could state a sex discrimination claim under the Equal Protection Clause. The court found that
"[a] person is defined as transgender
precisely because of the perception
that his or her behavior transgresses
gender stereotypes," and as a result,
there is a "congruence between discriminating against transgender and
transsexual individuals and discrimination on the basis of gender-based
behavioral norms."
The 11th Circuit therefore concluded
that "discrimination against a transgender individual because of her gender-nonconformity is sex discrimination, whether it's described as being
on the basis of sex or gender."
The EEOC's Ruling in Macy
Citing this developing line of cases
from Price Waterhouse in 1989 to
Glenn in 2011, on April 20, 2012, the
See ’EEOC’ on page 5...

http://www.duanemorris.com/alerts/EEOC_ruling_applying_title_vii_discrimination_prohibition_transgender_employees_4448.html
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EEOC ruled in Macy that "claims of
discrimination based on transgender
status, also referred to as claims of
discrimination based on gender identity, are cognizable under Title VII's
sex discrimination prohibition." This is
because when "an employer discriminates against someone because the
person is transgender, the employer
has engaged in disparate treatment
'related to the sex of the victim.'"
Thus, the EEOC clarified that impermissible sex discrimination includes
disparate treatment because: (a) an
individual has expressed his or her
gender in a non-stereotypical fashion;
(b) the employer is uncomfortable with
the fact that the person has transitioned or is in process of transitioning
from one gender to another; or (c) the
employer simply does not like that the
person is identifying as a transgender
person.
Much like the federal district court in
Schroer, the EEOC compared gender
to religion in Macy. Specifically, the
Commission said:
"Assume that an employee considers herself Christian and identifies as
such. But assume that an employer
finds out that the employee's parents
are Muslim, believes that the employee should therefore be Muslim,
and terminates the employee on that
basis. No one would doubt that such
an employee discriminated on the
basis of religion. There would be no
need for the employee who experienced the adverse employment action
to demonstrate that the employer
acted on the basis of some religious
stereotype—although, clearly, discomfort with the choice made by the
employee with regard to religion
would presumably be at the root of
the employer's actions."
What This Means for Employers
The EEOC's ruling in Macy is binding
on all federal agencies and is entitled
to at least some deference by federal
courts. Employers can also anticipate
that this ruling will greatly shape the
EEOC's future enforcement and litigation activities around gender identity
discrimination. It is also possible that
this decision may pave the way for
broader interpretations of Title VII's
sex discrimination prohibition, such as
an interpretation that sexual orienta-

tion discrimination is also "sex discrimination per se." This landmark
ruling is likely to have a significant
impact on both public and private
employers.
In addition to the increasingly expansive federal interpretations of what
constitutes sex discrimination under
Title VII, legal protections are emerging for transgender employees at
state and local levels. In fact, 16
states and the District of Columbia,
as well as more than 100 localities
across the United States, have enacted laws that expressly prohibit
employment discrimination based on
gender identity and expression.
As a result of these federal, state
and local developments, employers
should consider promptly reviewing
their policies and procedures for
compliance. In particular, employers
may want to review and consider
revising their policies and practices
relating to anti-discrimination and
harassment prevention, appearance
and dress codes, restroom and
locker room access, personnel and
administrative records, leaves of absence and flexible schedules, employee benefits, pre-employment
screening and employee confidentiality or privacy.
Employers should consider incorporating gender identity and expression
into anti-discrimination training for
new hires, as well as providing training to supervisors and human resources personnel on identifying and
treating workplace exchanges that
could reflect bias against transgender employees.
For Further Information
If you have any questions about this
Alert or developing training programs
to ensure compliance with the
EEOC's transgender-inclusive interpretation of Title VII, please contact
any of the attorneys in our Employment, Labor, Benefits and Immigration Practice Group or the attorney in
the firm with whom you are regularly
in contact.
Disclaimer: This Alert has been prepared and published for informational
purposes only and is not offered, or
should be construed, as legal advice.
For more information, please see the
firm's full disclaimer.

Camp Highlight is a one week
overnight camp for children
with gay, lesbian, bisexual or
transgender parents.

When:

12:00 PM - 6:00 PM
Buchanan Park
905 Buchanan Ave.
Lancaster, PA 17603
www.LancasterPride.org

CPGLCC Business
Networking Mixer
Tuesday, June 12th
6:30PM to 8:30PM
Hosted by:
Zynski Massage Company &
Harrisburg Aromatherapy Center
2445 Walnut Street
Harrisburg, PA
Remember to bring
your business cards.
Members—Free
Prospective Members—$10

August 20-27

Where: South Mountain YMCA
Wernersville, PA
Who:

Saturday, June 16

Youth ages 8 to 15

www.CampHighlight.com

The Transgender Legal Defense &
Education Fund (TLDEF) held its seventh anniversary benefit on Wednesday, May 30.
www.TLDEF.org
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NCTE Releases Trans Job Discrimination
“Know Your Rights” Guide
Following the groundbreaking U.S. Equal Employment
Opportunity
Commission
(EEOC) ruling protecting transgender people
under the Title VII sex discrimination law, we
now know that the EEOC will take seriously and
work to resolve claims of anti-trans discrimination. To help individuals understand and assert
their rights in the workplace, the National Center for Transgender Equality is releasing Know
Your Rights: Employment Discrimination and
Transgender People, a new resource outlining
the laws protecting trans people in the workplace and steps for reporting job discrimination.
The resource details how individuals can file a
complaint with the EEOC, as well as through a
state or local civil rights agency or their union.
The EEOC’s ruling is a tremendous victory but despite its broad coverage it
does not eliminate the need for clear workplace laws that explicitly include
gender identity and expression. Harper Jean Tobin, NCTE Policy Counsel,
said “Our friends at the Transgender Law Center did incredible work to facilitate the EEOC ruling, which provides real protections, right now. But we’ll
continue to work with TLC and other advocates to advance laws that send a
definitive message to businesses and workers that transgender and gender
nonconforming people are protected on the job.”
Mara Keisling, NCTE Executive Director, said the ruling was “a major step
forward that we need to build on,” and added, “Nine in every ten transgender
people still face harassment at work, which only emphasizes the need for
laws like the Employment Non-Discrimination Act to make sure our rights
aren’t left up to interpretation.”
We’ve already gotten a lot of questions about the EEOC ruling and what it
means for transgender people and for our advocacy work. For answers to
questions not covered in NCTE’s resource, we recommend the Transgender
Law Center’s: Frequently Asked Questions: What the EEOC’s Decision in
Macy v. Holder Means for You.
In addition, we want to remind everyone of our other “Know Your Rights”
resources that outline existing protections and how to file discrimination
complaints in the following areas:

 Fair Housing and Transgender People
 Health Care Rights and Transgender People
 Transgender Federal Employees: Know Your Workplace Rights
 Transgender and Gender Non-Conforming Students: Your Rights at
School (coming soon)
Download the resource here.

New Center in Lancaster
Grand Opening
Thursday, July 19
4:30pm to 6:30pm
In early May, Alder Health Services
was provided the keys to the new Lancaster Health Center and began equipping the space to become a medical
home and activity center for Lancaster
County.
HIV/AIDS services are currently offered in the new location. STD services will begin in mid-June and Primary Care and Mental Health Services
will start in Lancaster in mid-July.
Much like the Harrisburg location,
which opened last July, the Lancaster
Health Center will provide the community with:
§ Primary Care - A family practice
dedicated to the unique needs of the
community
§ Mental Health Services - Culturally
competent counseling services by licensed professionals
§ STD Screening and Treatment FREE weekly STD screening and
treatment services
§ HIV/AIDS support services and prevention programming
§ Health Education and Wellness Services through Alder Health's Out and
Active Program
Please mark your calendar for our
Grand Opening and Ribbon Cutting
Reception on Thursday, July 19 from
4:30 to 6:30.
For more about information about the
Grand Opening Reception and to register please visit Lancaster Grand
Opening.
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Science writer uses compassion, facts to explain 'The Riddle of Gender'
At first glance, Deborah Rudacille would seem like an unlikely candidate to write a book about
transgenderism. A straight, white, natal woman and author of "The Scalpel and the Butterfly:
The Conflict between Animal Research and Animal Protection," Rudacille seems like someone you might expect to research environmental issues, or perhaps the ongoing mapping of
the human genome.
It turns out that Rudacille was the perfect person to bring a combination of science, history,
and compassion to the discussion about transgender persons in her new book, "The Riddle of
Gender," which was released by Pantheon Books this year.
Rudacille was compelled to research and write the book when a friend of hers began transitioning. "Like a lot of straight people who have lived a hetero-normative life I was shocked,
confused," she said. However, Rudacille was also very open.
One striking feature of Rudacille's book is the interviews. Each chapter ends with an interview of a member of the transgender community. Rudacille explained that she used the interviews because, "I wanted to sort of re-create my own journey from a lack of understanding to understanding, and a large part of doing that was not reading about people but talking to people."
"The interviews were my favorite section of the book," she added, and explained that she chose interviews that served
as bridges between the chapters. Those "bridges" help Rudacille's book cover ground that includes transgender individuals in history, possible causes of intersex and transgender conditions, the political friction between the transgender and
the lesbian and gay communities, and more. Rudacille, who has gone on tour to try to promote her book to a wider audience, says "I think that there are more and more straight people who really do get it, but the voices of those who don't
are drowning us out. We can't afford to be silent - we owe it to our friends and loved ones in the LGBT community."
As it turns out, Rudacille's research drew on her science background in ways that surprised her. For example, DES, a
synthetic hormone that was widely prescribed to millions of pregnant women, as well as used as the primary ingredient
in prenatal vitamin supplements affecting millions more, between the 1940s and 1970s may have contributed to - or even
caused - an increase in the birth of male-to-female trans-identified sons born during those years. Use of DES was discontinued in the early 70s because of a link between its use and vaginal cancer in the daughters of women who had
taken it, but little research has been done on the feminizing effects of DES use on male children’s brains and children
born with male genitalia who identify as female. Such research ought to be more urgent given the scientific evidence that
Rudacille has compiled which indicates that gender identity develops in the womb and is largely shaped by the hormones to which a fetus' brain is exposed during pregnancy and birth.
In these words of transgender activist and attorney Phyllis Randolph Frye:
"A very important change that has yet to be made is the time we transgenders are no longer called 'sex changes.' After
all, consider this: we are not CHANGING ANYTHING! Indeed, we are merely CORRECTING pronouns, names, manners
of dress, hormones and flesh to MATCH was has always been in our brains."
http://www.pridesource.com/print.html?article=13735
’Part III’ (continued)...

info@TransCentralPA.org.

ness King suites, too. Ask for details.

ROSE Meeting Change Renaissance of Southeastern Pennsylvania
(ROSE) Transgender Support Group
now meets the 4th Saturday of the
month in York. Doors open at 7:30
pm, the meeting begins at 8:30 pm
and ends around 11:00 pm. For
more information, visit their website
at www.renaissancesep.org

LGBT Pride Month June is officially
"Lesbian, Gay, Bisexual, and Transgender Pride Month.”
Central PA Pride The Central Pennsylvania Pride Festival and Parade is
Saturday, Jul 28. TransCentralPA will
once again be marching in the parade
and manning a booth at the festival.
As a courtesy to our members and
guests who elect to march with us in
the parade, TransCentralPA will pay
for admission to the festival (provide
wristbands) for you. We must have
your commitment a few days before
so we know the number of wristbands
to purchase.
Please RSVP at

Trans-Summer Camp Parents have
a new and welcome option this summer for their transgender or gender
non-conforming child -- a weeklong,
overnight summer camp called
C a m p
A r a n u ' t i q
(www.camparanutiq.org) Its organizers recently held a reception in the
Boston area to introduce the pro-

gram. In attendance were several
new-age parents who, instead of rejecting their child's persistent gender
non-conformity, are seeking ways to
be understanding and helpful.
Have an announcement? Email it to
us at info@TransCentralPA.org

TransCentralPA
a 501(c)(3) non-profit organization
c/o MCC of the Spirit
2973 Jefferson Street
Harrisburg, PA 17110
(717) 236-7387
info@TransCentralPA.org
www.TransCentralPA.org

